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Negar Nicole Jacobs, Ph.D.
University of Nevada Reno, School of Medicine
Department of Psychiatry and Behavioral Sciences
1664 N. Virginia Street/ MS 0453
Reno, Nevada 89557
Telephone: (775) 682-8479
Fax: (775) 784-1428
nnjacobs@med.unr.edu  

_____________________________________________________________________________________________

	
Education and Training

	


2002-2004	Post-Doctoral Fellowship, VA Sierra Nevada Health Care System, Reno, NV	
		Health Science Specialist in the Addictive Disorders Treatment Program
	
2001-2002	Internship, VA Sierra Nevada Health Care System, Reno, NV	
		
1999 - 2003	Ph.D. in Psychology, University of Nevada, Reno; Reno, NV	
		Dissertation: A Bibliotherapy Approach for Treating the Psychological Sequelae of Infertility			
1994 - 1999	M.A. in Psychology, University of Nevada, Reno; Reno, NV	
		Thesis: A Functional Model of Aggression and Violence in Couples
			
1990 -1993	B.S. in Psychology (Magna cum Laude), University of Washington; Seattle, WA		
	


Current Position / Academic Appointment

7/16 – present	Associate Dean of Diversity and Inclusion
		University of Nevada, Reno School of Medicine
		Reno, Nevada
		
Starting 7/21	Professor
Department of Psychiatry and Behavioral Science	
		University of Nevada Reno, School of Medicine
		Reno, Nevada


7/13 – 7/21 	Associate Professor
Department of Psychiatry and Behavioral Science	
		University of Nevada Reno, School of Medicine
		Reno, Nevada

8/07 – 6/13 	Behavioral Science Coordinator, Assistant Professor
Department of Psychiatry and Behavioral Science	
		University of Nevada, Reno School of Medicine
		Reno, Nevada

Licensure

2006 – Present 	Clinical Psychologist, Nevada License # PY0501								



Memberships

American Psychological Association
Nevada Psychological Association
Association of Psychologists in Academic Health Centers
AAMC Group on Diversity and Inclusion
AAMC Group on Women in Medicine and Science
AAMC Group on Faculty Affairs


Educational Activities

Course Development

2011 – 2013	Developer of the Practice of Medicine I Blocks (Fall and Spring), UNR Med	
In Fall of 2012, UNR Med began a new integrated curriculum composed of five consecutive systems-based blocks with a year-long Practice of Medicine (POM) Block, involving clinical and ambulatory doctoring skills.  Duties involve administrative components in the development of the block, syllabus, reading lists, assessments, and coordination with all disciplines at UNR Med.  
				

Medical Student Teaching
2012 – Present	Co-Director of the Practice of Medicine (Fall and Spring) Blocks, UNR Med
The POM Blocks run throughout the year for first year UNR Med students.  Co-Director duties include all aspects of administration of the block as well as teaching behavioral science components of clinical doctoring skills.

2012 – 2016	Behavioral Science Coordinator, Blocks 1-5, UNR Med
Duties include coordination of all behavioral science content, delivery of lectures on behavioral science content related to development across the lifespan, development of assessment measures, and assistance in integration of this content with other basic science and clinical content throughout the year-long curriculum.  

2007 – 2011	Human Behavior Course, Course Coordinator, UNR Med
Course coordinator for Human Behavior class for first-year medical students at UNR Med.  Duties included all aspects of teaching and administration of the course, including delivering lectures on topics related to normal human development across the lifespan, development of the course, syllabus, integration of lectures, small groups, assignments, and assessments.  

2007 – 2018	Psychiatric Medicine Course/Block 8, Lecturer and Small Group Leader
Lecturer, small group facilitator, and grader in this course for second year medical students.

2007 – 2012	Introduction to Patient Care I and II	
Lecturer and small group facilitator for interviewing skills and difficult patient sessions.

2010 – 2012	Clinical Problem Solving I, Small Group Leader
Small group facilitator for bi-monthly group of first year medical, students designed to teach use of evidence-based medicine to develop clinical reasoning and problem solving skills in the diagnosis and treatment of clinical cases.

2009		Clinical Problem Solving I, Lecturer	
Lecturer on diagnosis and evidence-based treatment of co-morbid mood and eating disorders related to one of the CPS I cases.







Medical Student Mentoring/Advising
2015 – Present	Faculty Advisor, Med Pride (LGBTQIA Student Interest Group)

2014 – Present	Faculty Advisor, Asian Pacific American Medical Student Association (APAMSA)
		
2014 – Present	Faculty Mentor, Scholarly Concentration in Medical Education
Faculty Mentor to several medical students enrolled in the Scholarly Concentration in Medical Education elective.



Resident Teaching

2018 – Present	Diversity sessions, such as Safe Zone Training, to UNR Med residents

2007 – Present	Core Psychotherapy & Advanced Psychotherapy, Seminar Lecturer			

2007 – 2012	Clinical Psychotherapy Supervisor for PGY3’s in Psychiatry				
Clinical supervision of 1-2 PGY-3 psychiatry residents each year.  Psychotherapy modalities include evidence-based behavioral and cognitive behavioral therapies such as Dialectical Behavior Therapy, Motivational Interviewing, Acceptance and Commitment Therapy, and Functional Analytic Therapy.

2007 – 2012	Department of Psychiatry Journal Club, Presenter	
				


Undergraduate Student Teaching

1998 – 2001	Psychological Aspects of Racial Differences, Instructor
Responsible for all aspects of teaching and administration during four courses.  Duties included devising the class structure, selecting teaching materials and assignments, lecturing, facilitating class discussions about diversity issues, developing and grading testing materials, and grading final course projects.
	
1996		Abnormal Psychology, Lecturer	
Lecture:  Axis I and Axis II Disorders
						
1996		Introduction to Psychology, Graduate Teaching Assistant
Graded and recorded quiz scores for the Introduction to Psychology course (Psych. 101), under the supervision of Pat Ghezzi, Ph.D.
						
1995		Psychology of Adjustment, Graduate Teaching Assistant				
Graded and recorded test scores for the Psychology of Adjustment course (Psych. 102), under the supervision of Alan Fruzzetti, Ph.D.
						
1995		Applied Behavior Analysis, Graduate Teaching Assistant				
Graded and recorded quiz scores for the Applied Behavior Analysis (Psych. 406/606), under the supervision of Robert Peterson, Ph.D.
						
1993		Curriculum Transformation Project/Cultural Pluralism Project, Intern			
Duties included analyzing issues of race, class, gender; assisting professors to change their course curricula to reflect values of cultural diversity; and analyzing the current literature in the field.						
1993		Research Methodology, Small Group Instructor					
Duties included tutoring students and making presentations for a research methodology course.						
1991		Research Methodology, Undergraduate Teaching Assistant
Duties included tutoring students, making presentations in quiz sections, and holding office hours, under the supervision of Beth Kerr, Ph.D. 
			
Committee Assignments and Administrative Services

International

2011- Present	Consultant to the National Medical Research Council, Ministry of Health, Singapore
I provide scientific review and evaluation of grant proposals involving such topics as assessing the feasibility of a cognitive-behavioral bibliotherapy treatment for women with post-partum depression in Singapore, and a randomized clinical trial comparing virtual reality treatment for prevention of relapse in depression with traditional therapy as well as a control group.  I remain a consultant for any future grant proposals on topics related to my professional expertise.


National

2019-2021	AAMC Group on Diversity and Inclusion Steering Committee and Western Regional Representative
Elected position by GDI members to serve as the Western Regional Representative and on the Steering Committee.  The GDI serves as a national forum and recognized resource to support the efforts of AAMC member institutions and academic medicine at the local, regional, and national levels to realize the benefits of diversity and inclusion in medicine and biomedical sciences.  The purpose of the GDI is to unite expertise, experience, and innovation to inform and guide the advancement of diversity and inclusion throughout academic medicine.

2019-2020	Member, AAMC Faculty Holistic Review Advisory Committee

2019		Member, AAMC Foundation Principles of Inclusion Excellence Advisory Committee
The AAMC selected Advisory Committee institutions based on their demonstrated strong dedication to equity work. Advisory Committee members piloted the FPIE assessment and offered feedback to the AAMC to improve upon the tool.

2017 - Present	Journal Reviewer
Academic Psychiatry

2012		Consultant to the National Board of Medical Examiners
Evaluate and provide comments on over one hundred questions on the 2013 Behavioral Science Subject Examination put out by the National Board of Medical Examiners. 



State of Nevada

2020 – Present	Member, Ally Action Group

2018 - 2019	NSHE Equity, Diversity and Inclusion Council (EDIC)
This council is composed of the NSHE campus diversity officers who provide statewide leadership in best practices and propose policies and practices for the improvement of equity, diversity and inclusion issues.  The council encourages regular collaboration among employees and institutions on matters related to equity, diversity, and inclusion and makes regular reports, supported by current research and related data on the work of the council. In addition, the council provides input to the Board’s Cultural Diversity Committee for all matters related to diversity policy.

2010 – Present	Liaison to Nevada Psychological Association					
As a liaison between the Department of Psychiatry and Behavioral Sciences and the NPA, I helped to organize and co-sponsor several educational activities for university and community mental health providers, including presentations on ethics, cultural diversity, clinical supervision, and mindfulness-based stress reduction.
							
2018 - 2019	UNR Advisor to the Nevada Minority Health and Equity Coalition
State of Nevada, Office of Minority Health

2011 – 2014	Consultant to Nevada State Board of Psychological Examiners				
When the State of Nevada Board of Psychological Examiners replaced their oral board examinations for licensure with written examinations, I was asked to consult on this task, to develop questions, and to help establish the psychometric properties of the new examinations.

University of Nevada, Reno

2019 – Present	Member, Presidential Diversity and Inclusion Task Force
This Task Force, appointed by the UNR President and chaired by the University Diversity and Inclusion Officer, is responsible for developing a mission-based University Strategic Plan on Diversity and Inclusion as well as diversity and inclusion strategic plans for individual UNR colleges.

2019 – Present	Member, UNR Hate and Bias Response Team
This team, chaired by the University Diversity and Inclusion Officer, monitors and responds to incidents of hate and bias on the UNR campus.

2016 – Present	Member, UNR Diversity Council
The Diversity Council, chaired by the University Diversity and Inclusion Officer, is comprised of members of the University campus who are responsible for diversity related programs.

2016 - Present	UNR Med Liaison to UNR Faculty Diversity Committee 
The Faculty Diversity Committee (FDC) supports the University's mission to "Reflect and respect the rich ethnic and cultural diversity of the citizens of Nevada in its academic and support programs, and in the composition of its faculty, administration, staff, and student body." Goals of the FDC are to Identify projects, programs, initiatives and other strategies for building an inclusive university community by improving campus climate, enhancing the recruitment and retention of students and faculty, strengthening inclusive curricular and co-curricular programs, improving learning environments, and strengthening communication among diversity advocates.

2014		Strategic Planning Workshop Member
Participant in a strategic planning working group to revise and update UNR’s Institutional Strategic Plan.



University of Nevada, Reno School of Medicine

2020 – Present	Member, Renown Integration Culture and Values Committee

2019 – Present	Chair, Leadership Development Academy Advisory Group
The LDA Advisory Group oversees the Working Group to develop a leadership training program for current and emerging leaders at UNR Med. The Advisory Group represents all missions at UNR Med and oversees curricular development, budget, administration, and program evaluation of the LDA.

2017 – Present	Member, UNR Med Admissions Selection Committee

2016 – Present	Member, UNR Med Executive Committee (formerly Deans and Directors)
The UNR Med Executive Committee is the executive committee of the school’s leadership
with responsibility to work with the dean to determine medical school policies. Attendees
include Dean’s Cabinet members as well as Assistant and Associate Deans and Directors as
deemed necessary by role and responsibility.

2016 – 2017	Member, LCME Accreditation Steering Committee
The LCME Accreditation Steering Committee oversees the operational aspect of the LCME self-study process, and makes policy decisions to inform the subcommittees on how to prepare and organize documents relating to accreditation.

2016 – 2017	Co-Chair, LCME Institutional Setting Subcommittee
The Institutional Setting subcommittee is responsible for reviewing information pertaining to UNR Med's governance and policies. This information includes UNR Med's mission, organization and administration, as well as academic and learning environments. Members of this subcommittee will compose a report that will highlight our strengths and provide recommendations for our areas of improvement in relation to LCME Standards 1, 2, and 3.  This committee was also responsible for the LCME update on Element 3.3 (diversity) that was due December 1, 2016.


2013 – Present	Standing Search Committee (Chair since May, 2015)
This committee, consisting of clinical and basic science members from various UNR Med departments, was developed to establish and carry out efficiencies in the search and hiring process for new faculty members in all UNR Med campuses.  The committee makes use of best practices and research in hiring, recommends process improvements for faculty searches, and conducts searches for positions that focus on hiring top quality academic clinicians and leaders.

2013 – Present	Council on Diversity Initiatives (Co-Chair since July 2016)					
I co-chair this council, along with the Associate Dean for Admissions and Student Affairs at UNR Med.  The CDI oversees all efforts at UNR Med related to diversity, equity and inclusion.  Comprised of appointed and elected stakeholder groups, the CDI develops and modifies policies, reviews and approves data, and creates initiatives to increase the representation of traditionally underrepresented groups in the health professions and to ensure equity and inclusive excellence at UNR Med.

2012 – Present	Chair, Implicit Bias Research Group (IBRG)		
This committee, consisting of members from administrative and academic departments at UNR Med, the Department of Journalism, and Organizational Behavioral Analysis in the Department of Psychology, seeks to evaluate and reduce implicit bias in medical students as they learn to provide culturally competent care to patients who are different from them.  The group also works on assessment of burnout and has developed and is evaluating a wellness curriculum, based on Acceptance and Commitment Training, for first through third-year medical students.

2009 – 2018	Member, Medical Education Steering Committee						
The MESC is a decision-making body with integrated institutional responsibility for overall design, management, and evaluation of undergraduate medical education curriculum. I was initially appointed to this committee by the Dean of Medical Education when the MESC was formed in 2009 and was recently voted by the clinical faculty to serve another term that ended in 2018.						
2007 – Present	Member, Years 1 and 2 Block Directors Committee					
Comprised of course coordinators from disciplines involved in the first two years of undergraduate medical education, this committee is responsible for defining, achieving, and maintaining educational excellence through a coherent and coordinated curriculum. As a member of this committee, I helped to ensure student progress, address policies, and integrate the curriculum.  
							
2011 – 2016	Member, Curricular Evaluation Group							
This committee, consisting of members from administrative and academic departments at UNR Med as well as Organizational Behavioral Analysis in the Department of Psychology, is working on developing ways to measure change (i.e., student outcomes, faculty perceptions, satisfaction) as UNR Med implements the new curriculum.   In addition to completing this committee work, the data have been disseminated at national conferences (see Abstracts and Presentations, below).

2011 – 2012	Member, Curriculum Task Force Year 1							
This task force was charged with overhauling the discipline-based courses for first year medical students and replacing them with integrated systems-based blocks.  I represented the behavioral sciences as we rewrote our institutional mission and objectives, reviewed the literature on curricular change, and built the new block structures hour by hour from the ground up.  
							
2007 – 2012	Member, Professionalism Evaluation Group (PEG)						
The PEG was formed to assess and promote the culture of professionalism at UNR Med.  We developed and administered the Professionalism Environment Survey (PES) to measure perceptions of professionalism and cultural diversity amongst faculty, staff, residents and students.  We have also developed the MIDRIF model for delivering feedback regarding professionalism lapses.  In addition to completing this committee work, the PES and the feedback model have been disseminated at conferences (see Abstracts and Presentations, below).
							

2009 – 2011	Member, Faculty Task Force on Teaching Revenue Allocation					
As an appointed member of this task force, I helped to study various models of assessing and rewarding teaching productivity for our faculty members, and to provide recommendations to the Dean regarding teaching revenue allocation.


2008 – 2011	Member, Cross Cultural Competence Committee						
As a member of this committee, I helped to develop diversity modules for inclusion in the first year curriculum, consulted with other faculty members about ways they could infuse diversity into their basic science and clinical curricula, and co-sponsored a presentation on cross-cultural research at the Department of Psychiatry Grand Rounds series.
							

2007 – 2009	Member, Department of Integrated Medical Education Committee				
The DIME committee was responsible for the administration of the following courses: Introduction to Patient Care I and II, Clinical Problem Solving I and II, and the Transitions Course.  As a member of this committee, I promoted the integration of behavioral science content into all DIME courses.						
	


Department of Psychiatry

2018 – Present	Faculty Mentor to Junior Faculty 
Regular meetings with new faculty in Psychiatry, Dr. Christine Molina, Dr. Allison Cotton, and Dr. Anayansi Lombardero, to ensure their academic success.

2018 – 2020	Member, Psychiatry Department Standing Search Committee
This ongoing search committee seeks to fill 7 open positions in the Psychiatry department.  In 2019 we successfully filled 3 positions.

2008 – 2019	Chair, Continuing Medical Education Committee						
This committee coordinates the bi-monthly Grand Rounds series developed for members of the Division of Health Sciences at UNR and members of the community.  I help to plan these presentations to promote evidence-based practices, educate residents and fellows, help the community remain abreast of current advances, and promote interprofessional relationships amongst community health care providers.	
					
2007 – 2016	Medical Education Committee
The Department of Psychiatry Medical Education Committee is comprised of representatives who teach medical students in yeas 1 and 2, the clerkship years, and in residency.  As a member of this committee, I helped to review the teaching of behavioral sciences throughout the curriculum in order to ensure quality and continuity.
							

2008 – 2013	Psychotherapy Supervision Committee						
The Department of Psychiatry Psychotherapy Supervision Committee is responsible for the coordination of psychotherapy supervision for Psychiatry Residents.  As a member of this committee, I helped to define psychotherapy competencies for various types of psychotherapy and to develop measurement tools to assess these competences in supervisees.
	
							






Clinical Activities

2008 – 2015	Clinical Psychologist
		University Health System, UNR MED
0.05 – 0.15 FTE
Provide evidence-based psychological services, including intake evaluations and psychotherapy, to up to 12 patients a week through the UHS practice plan.

2004 – 2007	Clinical Psychologist
Addictive Disorders Treatment Program
Veteran’s Administration Sierra Nevada Health Care Center, Reno, NV
Duties: Intakes and treatment planning; development of ADTP Intake; individual therapy for patients with addictions and comorbid Axis I or II disorders; group therapies (Healthy Living Group, Living Sober Group, Pain Management Introduction Class); Pain Panel, Pain Committee, and Pain Management Team; development of Opioid Pain Contract; integration of ADTP services into Primary Care; development of outcomes research on implementation of integrated behavioral health in primary care; teaching and supervision of medical students, psychiatry residents, and psychology interns; Compensation and Pension evaluations for disabled veterans; and interfacing with Inpatient Psychiatric Unit.

2002 – 2004	Health Science Specialist/Counselor (Post-Doctoral Fellowship)
Addictive Disorders Treatment Program
Veteran’s Administration Sierra Nevada Health Care Center, Reno, NV
Supervised by Jon Wallace, MPH and Barbara Kohlenberg, Ph.D.

2001 – 2002	Psychology Intern (APA Internship)
Veteran’s Administration Sierra Nevada Health Care Center, Reno, NV
Rotations:  Inpatient Unit, Behavioral Medicine and Consultation/Liaison Service, Children’s Behavioral Services, Addictive Disorders Treatment Program, Mental Health Clinic
		Training Director:  Valerie Williams, Ph.D.

Spring, 2000	Clinical Psychology Extern
		Lake’s Crossing Center for the Mentally Disordered Offender 
Duties:  Performed psychological and forensic evaluations for competency to stand trial; administered psychological, forensic, and neoropsychological instruments and subsequent report write-up for the courts; co-facilitated a CBT coping skills group for substance abusers.
Supervisor: Elizabeth Neighbors, Ph.D.

Fall, 1999	Clinical Psychology Extern
Nevada Mental Health Institute 
Duties: Client intake and evaluation; working with a multi-disciplinary treatment team; establishing treatment plans and protocols; administration of psychological and neuropsychological instruments and subsequent report write-up; individual psychotherapy; group therapy using Dialectical Behavior Therapy.
Supervisors: Ingrid Moore, Ph.D. and Steve Roth, Ph.D.

Summer, 1997	Behavioral Medicine Extern
Veteran’s Administration Medical Center, Reno, NV 
Duties:  Consultation regarding dementia, delirium, and other psychological difficulties in post-operative and elderly populations; administering neuropsychological exams, such as The Neurobehavioral Cognitive Status Exam and subsequent report writing; individual biofeedback sessions; group therapy for chronic pain sufferers; group therapy for nursing home residents; literature searches on topics related to behavioral medicine
		Supervisors:  Valerie Williams, Ph.D. and Sheila Young, Ph.D.

1997 – 1999	Clinical Psychology Extern
University Counseling and Testing Center, UNR 
Duties:  Individual, couples, and group psychotherapy; conducting intakes with new clients; university service; facilitated the Multicultural Talking Circle; facilitated weekly consultation group with staff at Step 2 (A substance abuse treatment program)
		Supervisors:  Steven Graybar, Ph.D., Kevin Gaw, Ph.D., and Lois Parker, Ph.D.

1996 – 1997	Clinic Assistant / Intake Therapist
Psychological Service Center, Department of Psychology, UNR 
Duties:  Conducting intakes with new clients, establishing the diagnosis, making assignments to therapists, and general clinic management.
Supervisor:  William O’Donohue, Ph.D.

1995 – 1996	Clinical Psychology Trainee
Psychological Service Center, Department of Psychology, UNR 
Duties:  Outpatient individual, couple’s, and group therapy; process and outcome research; Functional Analytic Psychotherapy (FAP); Dialectical Behavior Therapy (DBT); Gestalt Therapy; Use of empirically-supported brief therapies
Supervisors:  Alan Fruzzetti, Ph.D., Robert Peterson, Ph.D., William Follette, Ph.D., William O’Donohue, Ph.D.

1993 – 1994	Peer Counselor
Student Counseling Center, University of Washington; Seattle, Washington
		Duties:  Greeting and referring clients, and presenting outreach programs

1992		Geriatric Assistant
Consejo Counseling and Referral Service, Seattle, Washington
Duties:  Providing vocational and emotional counseling to elderly Spanish-speaking clients


1992		Day Treatment / Vocational Assistant
Eastside Mental Health, Bellevue, Washington
Duties:  Planning and assisting in projects for clients with developmental disabilities and head injuries.


Special Clinical Training / Workshops Attended

Functional Analytic Psychotherapy (FAP), 1994-1996, supervised by William Follette, Ph.D.
Brief Empirically-Supported Treatments, 1995-1996, supervised by William O’Donohue, Ph.D.
Workshops on Dialectical Behavior Therapy for Borderline Personality Disorder and Dialectical Behavior Therapy for Couples and Families, 1995-1997 presented by Alan Fruzzetti, Ph.D.
Multicultural Talking Circle, 1997-1999, supervised by Alan Fruzzetti, Ph.D. Steven Graybar, Ph.D., and Kevin Gaw, Ph.D.
Psychodynamic and Object Relations Therapy, 1997-1999, supervised by Steven Graybar, Ph.D.
Eating Disorders Treatment Group, 1998-1999, supervised by Dean Hinitz, Ph.D. and Steven Graybar, Ph.D.
Consultation to therapists in a substance abuse treatment program for women (Step 2), 1998-1999, supervised by Steven Graybar, Ph.D.
Inpatient Psychiatric Unit at Northern Nevada Adult Mental Health Services, 1999, supervised by Ingrid Moore, Ph.D.
Organized Behavioral Healthcare Delivery, 1999-2003, research and clinical work supervised by William O’Donohue, Ph.D. 
Campus Education and Outreach in Women’s Issues, supervised by Catherine Choi-Pearson, 2000-2001, Ph.D.
Forensic Evaluation and Psychotherapy, 2000, supervised by Elizabeth Neighbors, Ph.D.
Early Detection and Treatment of Substance Abuse in Primary Care, 2003 Conference sponsored by the UNR Department of Psychology and the Cummings Foundation.
Emerging Leaders Development Program, 2004-2005.  A nine-month leadership skills training program designed to prepare employees for future leadership positions within the VA system.
Legal, Ethical, Pragmatic Supervision, 2009. As a liaison between UNR MED and the Nevada State Psychological Association, I helped to co-sponsor this 6-hour CEU event on clinical supervision.
Ethical Considerations: Dual Relationships and Multicultural Issues, 2009. As a liaison between UNR MED and the Nevada State Psychological Association, I helped to co-sponsor this 6-hour CEU event on ethics and multiculturalism.
Mindfulness-Based Stress Reduction: An Overview of MBSR Principles and Practices, 2011.  As a liaison between UNR MED and the Nevada State Psychological Association, I helped to co-sponsor this 6-hour CEU event on MBSR.
Adventures on the Electronic Frontier: Ethics and Risk Management in the Digital Era, 2012.  As a liaison between UNR MED and the Nevada State Psychological Association, I helped to co-sponsor this 6-hour CEU event on ethics.
Motivational Interviewing: What it is, how it works, and how to learn it, 2013.  A full-day workshop on Motivational Interviewing given by on of it’s developers, William R. Miller.

Boundaries, Borders, and Multiplicities in Psychotherapy: Ethics and Professionalism for Psychologists, 2014.  As a liaison between UNR MED and the Nevada State Psychological Association, I helped to co-sponsor this 6-hour CEU event on ethics.

DSM-5 Workshop, 2014.  Full-day workshop co-sponsored by the Department of Psychiatry, the Nevada Psychological Association, and the Nevada Psychiatric Association on the new DSM.

Motivational Interviewing Workshop, 2014.  A three-day workshop on MI skills sponsored by the Hopes Clinic in Reno, NV.

Motivational Interviewing Workshop, 2015.  A 9-hour workshop on MI skills sponsored by the Nevada Psychological Association in Reno, NV.

Sexual Issues in Psychotherapy Workshop, 2015.  A 6-hour workshop sponsored by the Nevada Psychological Association in Reno, NV.

Legal and Ethical Risks and Risk Management in Professional Psychological Practice, Sequence VII: Working with Couples and Families, Risk Management with the Suicidal Patient, and Legal and Ethical Issues presented by Retirement. An 8-hour workshop sponsored by the Nevada Psychological Association in Reno, NV.

Embracing Diversity in Your Classroom. Online modules completed through the Association of College and University Educators, October, 2018.

An Ethics Update: Managing Risk by Practicing Ethically, presented by Michael Donner, Ph.D. A 6-hour ethics workshop sponsored by the Nevada Psychological Association in Reno, NV, November, 2018.

Practicing Cultural Humility:  Ethical and Clinical Considerations, presented by Tonya Armstrong, Ph.D. A 6-hour workshop sponsored by the Nevada Psychological Association in Reno, NV, May, 2019.

Effective Teaching Practices. Online modules completed through the Association of College and University Educators (ACUE), 2018-19.

CBT-I, 2019. 6-Hour workshop on CBT for Insomnia, presented by Gregg Jacobs, Ph.D., sponsored by the Nevada Psychological Association in Reno, NV, October 2019.

Clinical Approaches to Suicidality: Collaborating with Patients to Make Life Liveable, Presented by:  Dr. Noelle Lefforge and Dr. Amelia Black. 6-Hour workshop sponsored by the Nevada Psychological Association (virtual), May 29, 2020.

Past, Present and Future: Developing Cultural Competence and Anti-Racist Attitudes When Working with Black People and Other People of Color. Presented by Dr. Evelyn Burrell.  6-Hour workshop sponsored by the Nevada Psychological Association (virtual), April 30, 2021.

Research Activities

2007 – Present	Medical Education Research Projects
Several research projects in medical education have stemmed from my committee work in professionalism, curriculum evaluation, and implicit bias (see Committee Assignments and Service, above).  In addition to completing this committee work, I serve as a research team member and/or PI on various research projects that have been disseminated at national conferences (see Abstracts and Presentations below).

2000 – 2001	Graduate Assistant, UNR Women’s Resource Center
University of Nevada, Reno
Duties: Program evaluation and data analysis; grant writing.
Supervisor: Catherine Choi-Pearson, Ph.D.

1994 – 1997	Research Assistant, Dialectical Behavior Therapy Couples and Family Therapy and Research Lab
Department of Psychology
University of Nevada, Reno
Project I: Analyzing the effectiveness of the use of direct video feedback to augment Dialectical Behavior Therapy (DBT) for couples.
Project 2: Analyzing intimacy and conflict patterns in elderly couples  
Duties: Assisting in the development of the research protocol and a DBT Couple’s Therapy manual, subject recruitment, running subjects, conducting DBT couple’s therapy, data management, and project management.
Supervisors:  Alan Fruzzetti, Ph.D., Jane Fisher, Ph.D.

1995 – 1996	Research Assistant, Behavioral Medicine
Department of Psychiatry and Behavioral Sciences, UNR MED
Duties:  Data management and analysis of data from a federal grant devised to educate medical health professionals about chemical dependency issues; grant writing.
Supervisors:  Tracy Veach, Ph.D., John Chappel, M.D.


1990 – 1994	Research Assistant, various laboratories/projects
Department of Psychology, Department of Psychiatry and Behavioral Science
University of Washington, Seattle WA
Labs: Addiction Behaviors Research Center, Functional Analytic Psychotherapy Laboratory, Physiological Psychology Laboratory, Sleep and Aging Research Laboratory
Duties:  Protocol development, literature searches, data collection, data entry, recruiting subjects, running subjects through the protocol, conducting phone interviews, administering personality scales, transcribing psychotherapy sessions.
Supervisors:  John Baer, Ph.D., Alan Marlatt, Ph.D., Robert Kohlenberg, Ph.D., Steven Woods, Ph.D., Brenda Brownlow, Sally Weatherford, Ph.D., Karen Moe, Ph.D. and Patricia Prinz, Ph.D., Mark Calogero, Ph.D.


Honors and Awards

2019		Healthcare Heroes, Educator of the Year
Awarded the Healthcare Hero in the Educator category in Northern Nevada by the Nevada Business Magazine.  I was nominated by UNR Med’s Dean’s Cabinet, as a recognition of my work in teaching all levels of learners, from medical students to leadership.


2021		UNR Thornton Peace Prize
The Thornton Peace prize recognizes an individual who exemplifies by word or deed that use of force is not an acceptable means for settling disputes.  

Publications

Books

	Alicata, D., *Jacobs, N.N., Piasecki, M. & Guerrero, A. (2016).  Problem-Based Behavioral Science and Psychiatry, 2nd Edition. New York, NY: Springer. (*note: Dr. Alicata and I are co-first authors)

Jacobs, N. N. & O’Donohue, W. T. (2007).  Coping With Infertility: Clinically Proven Ways of Managing the Emotional Roller Coaster.  New York: Routledge/Taylor & Francis.  



Chapters

Esquierdo-Leal J., Jacobs N., Strauss S. (2020) Prejudice in the Health Care System: Remediation Strategies. In: Benuto L., Duckworth M., Masuda A., O'Donohue W. (eds) Prejudice, Stigma, Privilege, and Oppression. Springer, Cham. https://doi.org/10.1007/978-3-030-35517-3_18

	Jacobs, N.N. & Calvo, L.A. (2016).  The Physician-Patient Relationship.  In D. Alicata, N. Jacobs, M. Piasecki, & A. Guerrero (Eds.) Problem-Based Behavioral Science and Psychiatry, 2nd Edition. New York, NY: Springer.  	

	Mason, N.M., Jacobs, N.N. & Pai, L. (2016).  Personality Disorders.  In D. Alicata, N. Jacobs, M. Piasecki, & A. Guerrero (Eds.) Problem-Based Behavioral Science and Psychiatry, 2nd Edition. New York, NY: Springer.  
	
	Jacobs, N.N. (2009). Bibliotherapy Utilizing CBT.  In W.T. O’Donohue and J. Fisher (Eds.), General Principles and Empirically Supported Techniques of Cognitive Behavior Therapy (pp. 158-165).  Hoboken, NJ: John Wiley& Sons, Inc.

	Jacobs, N.N. (2008). Bibliotherapy.  In W.T. O’Donohue and J. Fisher (Eds.), Cognitive Behavior Therapy: Applying Empirically Supported Techniques in Your Practice, 2nd Edition (pp. 60-67).  Hoboken, NJ: John Wiley& Sons, Inc.

	Jacobs, N. N. & Mosco, E. (2008).  Bibliotherapy as an Adjunctive Treatment.  In W. T. O’Donohue and N. Cummings (Eds.), Evidence-Based Adjunctive Treatments (pp. 7-39).   Burlington, MA: Elsevier Inc.

	Jacobs, N. N. & Jacobs, S. E. (2006).  Treatment adherence in pregnancy.  In W. T. O’Donohue & E. R. Levensky (Eds.), Promoting Treatment Adherence: A Practical Handbook for Treatment Providers.  Thousand Oaks, CA: Sage.
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Other Creative Products

Implicit Bias Training for Search Committees, Author
Developed a workshop to train members of search committees to recognize and mitigate their implicit biases, understand the relationship between diversity and excellence, and identify ways to promote diversity and inclusion at every stage of the search process. Workshop includes a personal assessment of implicit bias and results to help participants understand where their blind spots may be. Workshop also includes handouts and resources on advancing diversity (created by the author), such as evaluation rubrics, grids to compare candidates, and the Diversity Checklist to track use of best practices to promote diversity in the search process.  To date, this workshop has adopted by main campus and has been delivered to over 1000 search committee members at UNR and UNR Med. Data from UNR Med comparing diversity of applicant pools prior to implementation and post implementation show a statistically significant increase in diversity (race and gender) of applicants, interviews, and candidates given an offer.

Implicit Bias Training for Admissions Video, Author
Created video-based online interactive modules to provide implicit bias training for members of the UNR Med and PA Program admissions committees and interviewers for admissions, focusing on how implicit bias can impact decisions about admissions and how to use Acceptance and Commitment Training principles to mitigate bias.  Qualitative and quantitate data are currently being analyzed to assess the impact of the video on participants and on the diversity of the pool of applicants interviewed and admitted.

Challenging Clinical Scenarios, Author
Developed cases to train first year medical students in the Practice of Medicine Block on how to manage challenging clinical scenarios, such as discussing sexual history with adolescent and geriatric patients, handling reports of abuse/neglect with minors or elderly populations, working with poor historians, and providing culturally sensitive care to patients who are part of the LGBTQ+ community.  Cases include a facilitator’s guide and evaluation tool.

Motivational Interviewing Training, Author
Developed an educational package to train first year medical students in the Practice of Medicine Block on how to work with patients on behavioral change using Motivational Interviewing (MI).  Package includes Power Point to train students, educational handouts/summaries, 8 practice cases, 12 cases to use for evaluation with Standardized Patients, evaluation tools, and pre/post surveys to assess student knowledge, attitudes and self-efficacy on MI.  Data from administration to medical students show a statistically significant improvement from pre-training to post-training in knowledge, attitudes about MI, and self-efficacy as well as very high satisfaction ratings with the training.

Microaggressions Toolkit, Co-Author
Developed an educational package to train health-professions students on microaggressions and how to intervene as a bystander, recipient or source of the microaggression.  Educational package includes a Power Point to train students on microaggressions and intervention techniques, 7 cases, facilitator’s guide for each case discussing the nature and history of the microaggression, and pre/post surveys to assess student knowledge, attitudes and self-efficacy on microaggressions and how to be an active bystander.  Data indicate a significant improvement from pre-training to post-training in participants’ self-efficacy in being an active bystander.

Acceptance and Commitment Training Modules/Videos (years 1 and 3), Team Leader and Co-Author
Led the Implicit Bias Research Group to adapt Acceptance and Commitment Therapy for medical students to mitigate bias through increased psychological flexibility and decreased experiential avoidance.  Six online, interactive modules were created for first year medical students and embedded into the curriculum, focusing on how the six components of ACT (present-moment awareness, perspective taking, cognitive de-fusion, acceptance, values clarification, and committed action) apply to self-stigma in order to mitigate bias, improve student wellness, and prevent burnout.  In addition, six other modules were created for third year medical students and embedded into one clerkship focusing on how the six components of ACT apply to stigma toward patients to mitigate bias toward patients who are from different backgrounds.  Data are currently being analyzed to assess the impact of these curricular interventions on student burnout, empathy, implicit bias, psychological flexibility, and experiential avoidance.


